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“Ag fás is ag foghlaim le chéile”


Polasaí Nochta Scéil

Whistle Blowing Policy

Comhthéacs / Context:

Gaelscoil Léim an Mhadaidh is a small, rural Irish medium primary school with a small staff. There is a well-established and suitably trained Child Protection and Senior Leadership Team. 

This policy has been drafted with consideration to the needs and welfare of the pupils in our care. Their needs are paramount in Gaelscoil Léim an Mhadaidh.

Príomh Phrionsabail /Key Principles

What is a whistle-blower?

“You’re a whistle-blower if you’re a worker and you report certain types of wrongdoing. This will usually be something you’ve seen at work - though not always. The wrongdoing you disclose must be in the public interest. This means it must affect others, e.g. the general public. As a whistle-blower you’re protected by law - you shouldn’t be treated unfairly or lose your job because you ‘blow the whistle’. You can raise your concern at any time about an incident that happened in the past, is happening now, or you believe will happen in the near future”.

(www.gov.uk/whistleblowing/what-is-a-whistleblower)

Gnáthaimh / Procedures

· In Gaelscoil Léim an Mhadaidh we encourage staff to report any concern they have regarding the practice of their colleagues, volunteers or trainees relating to the care of pupils. 

· Designated and deputy designated child protection officers are appointed, suitably trained and known to all staff through inductions, pastoral related policies, displays and training.  

· All staff will be aware of how to contact the designated child protection officer outside of school hours, if necessary.

· In the event that the concern or complaint of abuse is about The Designated Officer staff should make the disclosure to The Principal. 

· The Principal ensures that all staff members know their telephone number. 

· Staff are protected by law and shouldn’t be treated unfairly or lose their job because they have disclosed concerns about another member of staff.

· Concerns or complaints of abuse disclosed will always be recorded in the hardback book ‘Allegations against staff’ and dealt with in the same manner as child protection issues are dealt with (see Child Protection policy).

Complaints that count as whistle blowing

You’re protected by law if you report any of the following:

· a criminal offence

· someone’s health and safety are in danger

· risk or actual damage to the environment

· a miscarriage of justice

· the organisation is breaking the law

· you believe someone is covering up wrongdoing

Complaints that don’t count as whistle blowing

Personal grievances (e.g. bullying, harassment, discrimination) aren’t covered by whistleblowing law, unless your particular case is in the public interest.

Staff should follow the school’s Complaints Policy in these instances.

Monitoring and evaluation

ALL staff members are aware of this policy and its content. They have been given a copy of this policy.

We will review and update this policy and procedures in light of any further guidance and legislation as necessary. 

On-going evaluation will ensure the effectiveness of the Policy.
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